Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)
(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* and other Benefits
iii) Taxable Deferr
(i) Base (ii) Bonus & Eio)ms. chJciueil ien « g\;)mc;t::;;;iortable gz:geeriation
Compensation Incentive Comp. Prior Years

1. President / CEO | 608,381 134,011 19,533
2. Executive VP / | 293,852 15,000 25,602
CFO
3.EVPof HR & 291,737 15,000 4,800 13,476
Organizational
Improvements
4. VP of Nursing 257,330 15,000 7,800 13,476
Services
5. VP of 252,299 15,000 4,800 39,074
Operations
6. VP of Revenue | 247,050 15,000 4,800 25,602
7. In House Legal | 203,626 7,500 25,602
Counsel /
Compliance
Officer
8. Director of 190,034 6,250
Pharmacy
9. VP of Quality & | 174,490 15,000 4,800
Patient
Experience
10.Controller 147,039 7,500 25,602
Notes:

a.  Reporting Period is Calendar Year 2024.

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.
c.  (*)Report title, not employee name.
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