
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) – For Calendar Year 2022 

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement
and other
Deferred
Compensation

(D) Nontaxable
Benefits

(i) Base 
Compensation

(ii) Bonus &
Incentive Comp.

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation

1. President / CEO 624,365 52,185 45,926 4,486 

2. EVP / CFO 299,313 10,000 3,432 2,340 

3. Quality Senior
Advisor

267,007 10,000 2,800 3,183 3,954 

4. VP of Nursing
Services

230,999 10,000 11,600 2,826 

5. VP of Operations 227,542 10,000 4,800 2,671 6,779 

6. VP of
Organizational
Improvements /
Director of
Pharmacy

226,587 10,500 4,800 2,540 2,340 

7. EVP of Corporate
Revenue

216,768 10,000 2,000 2,508 2,520 

8. In House Legal
Counsel /
Compliance Officer

188,064 10,000 2,219 2,520 

9. Controller 173,684 10,000 2,032 2,520 

10. VP of Quality &
Patient Experience

147,995 1,000 2,400 1,457 

Notes:  
a. For the President/CEO, columns i & ii above include approximately $142,982 of compensation that was earned in years 2021 and prior, but not paid until 

2022. 


