Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)
(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* and other Benefits
(i) Base (ii) Bonus & g!)n;rs.nglc?uzzf?r:red g\;)mopt::;;; 2ortable gzrsgfria tion
Compensation Incentive Comp. Prior Years

1. President / CEO | 728,821 67,006 - - - 18,568
2. Executive VP / | 321,092 25,000 - - - 24,339
CFO
3.EVPof HR & 313,572 20,000 - 4,800 - 12,811
Organizational
Improvements
4. VP of Nursing 276,577 20,750 - 7,800 - 12,811
Services
5. VP of 271,182 20,000 - 4,800 - 37,150
Operations
6. VP of Revenue | 266,407 20,000 - 4,800 - 24,339
7. VP of Physician | 253,960 10,000 - 6,773 - 26,899
Practices
8. In House Legal | 209,908 10,000 - - - 24,339
Counsel /
Compliance
Officer
9. Director of 193,402 6,000 - - - -
Pharmacy
10. VP of Quality | 175,023 15,000 - 4,800 - -
& Patient
Experience
Notes:

a.  Reporting Period is Calendar Year 2025.

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.
c.  (*)Report title, not employee name.

GH#




